


k. Process of the Core Revision team: survey from faculty, nod from Academic 
Assembly, then determine what they need at that point. Then, it will go to the 
Provost for review and, finally, the Board of Trustees has the final vote on the 
new Core curriculum. 

l. This has been a faculty generated process all along – a lot of input has been 
received and is being heard. 

 
4. Mandatory Direct Deposit Proposal (Ron Smith & Kim Crewey) 

a. Direct deposit increases the efficiency of the institution and of the Payroll office. 
It is much more convenient to use electronic processing. This is in line with the 
university’s sustainability efforts. 

b. There are significant cost savings by using direct deposit ($6.50 per check). 
c. There are 100-125 manual checks written each pay period. 
d. Resistance to direct deposit has included being wary of banking institutions, not 

wanting to share personal information, and having trouble getting/qualifying for a 
bank account. 

e. If an employee does not have a checking account, there are options through US 
Bank to accommodate the individual. US Bank also has an excel pay program 
option, which acts like a cash debit card for individuals. 

f. Future goals: to create a mandatory direct deposit policy for reimbursements and 




